AGREEMENT

Between

THE FREE fUBLIC LIBRARY OF WOODBRIDGE
WOODBRIDGE, NEW JERSEY

and

LOCAL {2923 AMERICAN FEDERATION OF STATE, COUKRTY
AEXD FUNTCIPAL EWPLOYEES

(Custodians)

LD
N
\

-1, 1984 through December 31, 1




TABLE OF CORTENTS

APPERDIX A

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

1 - RECOGNITION

11 - GRIEVANCE PROCEDURE
111 - DISCIPLINE

1V - HOUR OF WORK

V - KOKDISCRIMINATION
VI - SENIORITY

VII - POSTIKG

VII1 - TRANSFERS

1X - HOLIDAYS

X - VACATIONS

X1 - LEAVE OF ABSENCE
XI11 - PERSONAL LEAVE
X111 - MANAGEMERT RIGHTS
XIV - XO STRIKE

XV - WORK RULES

XVI - UKNRION SECURITY

XVII - UNION STEWARDS AND UNIOKN

XVIiII - RIGHTS OF VISITATION
XIX - WAGES

XX - GENERAL PROVISIONS

XXI - MISCELLANEOUS

XX11 - DURATION

REPRESERTATION

10

10

10

12

12

14

14

15



AFFPENDIX A

TITLES COVERED BY UNION CONTRACT:

Senjor Mzintenance Repairer

Acsistapt Maintenance Repairer Foreman
Maintenance Repeirer

Building Mzintenance Worker

library Clerk Driver

CETA ecployees, as appropriate, however only for those
rmatters fully controlled by the Board of Trustces.



The title ‘em'p'loyée"' shall be defined to include the plural

pefinition

The Library rccognizes Loce) Union 32923 as tha solc anc exclusive bargain-
ing &gent for the purposec of establishing wages, hours, and other conditiens
of employmant for 211 its employces in only the classifications listed under
Fopendix A attached horcto and by rofercnce mede a part of this lgrcemznt
and for such additional classificziions as the pertics may later sgree to
include, excluding houever supervisors, security guards, confidzatiel em-
ployees and all others. .

.

y ‘as ywzll es the
singular and to include mz2les as vl as females. e oo

3

»

ARTICLE 11

~© 7" GRIEVANCE PROCEDURE

1. The term "gricyance” shall mezn sny complaint by an employes that theve
hos boen a violation of this Agrezment or any alleged misinierpretation
or uafair epplication of board policy or a coxplaint by the Uajon that

- there has been & yiolation of this Agreement. S

3o}
-

Purpose .

1. The purpose of this procedure js o secure at the lo.est possible level
 eguiteble solutions to the problens which may erise from tirz 1o time
affecting employees. : ' : .

2. Nothing contained herein shell be constried to prevent an erployee irom )
‘ processing his oun grievence. - o

Procedure - © - T

[N
-
-

B kw,agéri eved employe2 shall institute action ender this .p-fa:edure

vithin ten (10) calender days of the event giving rise to ths grievance
oy within ten (10) calendar days of when the employee shou]c reasonably

have known of the event. Fzilure to act within said ten (10) calendar

day period shall be deemzd to constitute a waiver of the grievence.

" -9.  The aggrieved employee, with or without a steyard present 2t the em-

ployee's option, shall discuss the.mattcr first with his irm=2diate
superior in an attempt to resolve it informally. A decision shall b2
made within four (4) calendar days by such imediate superior.

-
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reduced to writing and submiited to the Library Dircctor or his
dosignee within five {5) calendar doys of the decision in pareyreph 2
above. 1f requested, the Library Director or his designee shall naet
with the gricvant who mey be accorpanied by the Union president or his
dosignee. The Library Director or his designee sh2ll vender his decision
$n writing within ten (10) calender days of receipt by hin of the grievence
or of the grievance me2eling, whichever shall come later. .

-—-

1f ths grievence is not satisfactorily resolved in the above step, the
decision of the Library Director or his designec may be appealed in
writing to the Board of Trustees within five (5) calendar days of receipt
of such decision. The Board, or & committee thereof, shzl] meat if
requested with the grievant who may be accampanied by the Unjon presidant
or his designee and council representative. The Board shall rendsr its
decision in writing within thirty (30) celendar deys of receipt of the
appeal or of the grievence meeting, whichever may come Jater.

Only 2 grievance specifying a violation or misinterpretetion of the

© hgreenznt mey be appeal ed to arbitration; however, &n arbitrator mey

riot concduct a hearing and/or issuz an avard on the merits of eny jssuz
involying CETA personnel unless the Board has jull and sole authority
over the action being complained. If the grievance is not satisfectorily
resolved in the foregoing step, the aggrieved employee mzy elect to .
pursue his grievance under the provisions of the Civil Service Act in
vhich case such election shall be deemed an absolute vieiver of the option
2o eppeal to arbitration. In the event ihe aggrieved employee does not
elect to pursuz his grievance wnder the provisions of the Civil Service
hit, thz Bnion mey submit the grievence to arbiiration uner the rules

- of th> New Jersey State Board of Vediation within ten (10) celendar days

of receipt of the decision of the Board of Trustees with concurrent notice
1o th> Board. Submission of the grievance to arbitration shall be dzer=d
to constitute an ebsolute waiver of the option to eppeal under the pro-
visions of the Civil Service Act. . o . o
The arbitrator shzll 1imit himself to the interpretation of the Agreement,
2o the issues submitted to him, and shall not add to, nor subtract enything
fram the Agreemant between the parties. The decision of the arbitrator
sh211 be final and binding, -~ .. - . . e

The costs for the services of the arbitrator shall be borne equally by
the Union and the Library. Any other expenses incurred shzll bz paid
by the party incurring same. . ‘

Failure by the aggrieved emp'!oy?e to observe the time limits of this
Grievance Procedure shall constitute a waiver of further processing of
the grievance. . : .



» -7 DISUIPLINE
Ay employee may be suspended, disciplined, or discharged only for just cause.

In the event of a suspension in excess of five (5) days or in the event of

a termipation, the employee shall be entitled to notice @nd heering. At

any such disciplinary hearing, the ewployee may be represented by the Steverd
the local union president or designez, and a council representative. >

- In the cese of a suspension of five {5) days or less, or a‘lesser dis.cip'ﬁnary

‘action, the employee may grieve th> action through the Grievance Procedure as

set forth herein.

Jhe Union rkay elect 1o appeal'the mat.tér to.arbitmtion p);ovided that such

an appeal is joined in by the employee in writing. The election of this
procedure Will be deerad final and binding and constitute an absolute vaiver
of the employea's option to appeal undey the Civil Service Procedure.

In the event the employee involved eTecté the Civil Ser»’i}:e .Prc:eﬁure, such

election will be deemzd Final and binding and constitute an absolute waiver

of the option to appeal the metter to arbitration. ‘ :
ARTICLE 1V f T

~ HOURS OF HORX

1. The regular vorkday ior full-time employees other than maintenence
personnel shall not be changed without rezsonzble notice.

2. (2) ®aless and until changed by the Birector, all building raintenance
: shifts Mondzy through Friday <h211 normally be scheduled 7:00 AH.
1o 2:00 P.M. or 3:00 P.H. to 13:00 P.B. On Saturdays, hours viorked

sha11 normally be scheduled betveen 8:30 A.M. and 5:30 P.M.

(b) Part-time emp’l'c_xy.ees shall be scheduled at the discretion of the
Pirector. - _ S "

So far as practicable, an employae's vorkday shall not be changed witha’mt‘

" yeasonable notice.

The regular viork week shall consist of not more fhan forty (40) hours,
$ncluding lunch periods. '

Employces shall be granted a total of tuenty (20) minutes per day as a
coffce break, and such coffee break may be one twenty-minute break during
the day or may be two ten-minute breaks. :



F. JIn the event of inclement weather, every cﬂort_io rcpgr? to 1:3r?:‘wi'ﬂ b=
rade on the part of staff merbers unless othonise of ficially noiified.
Jf tho Library is closed duc to jnclement weather, those emloyees Who are
c;ther not potified 1o not report or are notificd to report shell receive -
equal compensatory time for all timz worked.

. .

In the event the Library officizlly has a leie opening, employess scheduled
1o work and who report shall suffer ho Joss of pay. - . . .
G. 1f an employee is yecalled to vork after Jeaving his post of exployrent or”
on his days off, he shall be guarante2d tvo _(2) hours® payment at time ond
ene half. - 7 .. L - oo L : .

- -
- -~ .
e -

H. BR11 overtime viork <h211 be assigned on a rotating basis among the exployzzs
within a necessery job classificetion. The supervisor shzll not bz a pert
. of the votation but when assigned shall bz unresiricted in perjorming the
vork necessary. In the eventi of an emargency, the Libr‘arjf shall c21} ot _
.. Yhase persons deemad pecessary to correct th2 emargency sztuation- In ihe |
. event an emxployez replies he is wnavailable io be called in, he sh2ll b2
considered as 37 he had accepted for rotational purposes. '

-

I1. Sunday work shall be voluntary pmvidir}g_thase volunteering ere gn;'ﬁﬁ Ed
to perform the necessary vork and sufficient employees in the opinion_of
ike supervisor concernad do Yo'! untear. I t{:ere are msuﬂfime?t empioyess
5n the opinion of the supervisor, the supervisor shall assign the numder

considers sufficient on & rotzting basis from among those he consicers
qualified. o

[N

3

J. Evcept Jor emergency snos removal, overties shall be one and one h21T {3 372)
“

[ 4
H
£imes the base hourly rate after Thirty-five (25) hours per yezk or e kzér :
the regular workday, except as necessitated by swner hours schzduled, 2nd
shall bz paid in money or ip corpensatoyy time at ihe election of the e~
ployee. Effective with the first emargency snos renoval- subsegient to ih2
signing of this Bgreement, double time shzll be paid for emzrgency snow re- .-
woval after or before the individual’s regularly scheculed eight (8) hour ~
day or on Sunday. . . - A .

»
-3
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D pomiseumatior - C e -

The Library and the Unjon agree that there shall ke no discrimination er

fayoritise exercised by either for reasons of sex, age, nation2lity, mariizl

status, race, religion, pg’;iﬁca} 2ffiliation, Boion mombership or lack of
Union membership, pa ticipation in or Jack of participation in legal Union
activities. -

-
-

. -
. " —— -
e e o e e e we-



A.

.bast interests of the Library.

" In considaring such requests for transfer by two or more

ARTICLE VI
SEHIORITY

Leyoff or recall of permenent employees shall be in accordance vith senjority
3n cach job tlassification.

In the.ever@ of a layoff, pemanent' employees shall be recelled in accord-.
ance with €ivil Service regulations and notification to such recelled enm-

ployees shzll be by certified mail to the erployee’s last listed address.

L Se . BRTICLE VI

POSTING

Notice of 211 vacancies shall be posted on employeé bulletin bozrds, witn
a copy provided to the Unjon president. Kewly created positiors, vacencies,
or promoticnal jobs are to be posted in the following man

' iznner: classiticetion,
Jocztion, rate of pay, hours of viork, person to contact.

Merbers of the bargaining' unit who are applicants for opznings shall be
notified of the disposition of their applications prior to publication
of the nas=s of the successful applicant.

-~

ARTICLE VITI

. FRANSFERS

In Fi11ing job vacencies, the Library Director will give consic
an employea's written request for transfer provided such reques

«

employzes, senjority
shall bz the determining factor provided ability to perform the duties of
the job is equal. Decisions with vespect to filling job vacancies shall be
determined by the Library at 'i_ts_so'le discretion. -
D=cisions made by the Library Director concerning involuntary trensfers, °
fi1ling of Jjob vacancies and requests for trensfers may be grieved up to

“and including the level of the Board but shall not be arbitrable.

L

-



fach employee shall be entitled to £

" ARTICLE IX

HOLIDAYS

with the Libravy
such fourteen (s pai

= Mew Year's Day. -

- Jartin Luther King's Birthdey |

.+, ~'Iincoln’s BI
tashington's
- @ood Friday .
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rthday .
Birthday

-

. 7. Indspendence Pay . ¢
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-
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andfor any branch Library
In the event it 15 50 doteriined, the Library shell d=sicnate
ha1} yeceive et least one and one helf 2)

hour such erploye? yorks on that day.

o:lrt.cen. (14) paid hoﬁcfays per year,
Use2lly, -

-
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-

. . 8 S . . . -
. N .o * . .. . >’ -
{ithe 3rd Monday n February)
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2nd Yonday in October) - Sl
e ? : :

o th2 Library to determine ¥ the Min
ore 1o bz open &y portion of 2 paid
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-
-

-

'p.3._The Librery shell clos
s before Reld
the Library
. '. V 2.. . ~ -
- e closea Wt Fridzy
“poy-shall £211 on 2
yprior, the Sunday, and
loss of puy. .
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-
-
-

“suffer no Joss of pay.
the Library shall
folloving Honday,

If Christmas or Kew Year's
be Aosed the Saturday Anenediately

_tl}e and ﬂxs employees shall sufferno -

- -
. -

olidzys shall consist of .‘Lhrée.‘cms_edrﬁ#s 6zy; '

3. 'if Chrristmas or B

ow Year's Day

or Friday,
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the Libravy S
closed the ful
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1day o
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<hix]11 suffer no Joss of pay- One
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TNV Davw
-
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half of the work force shall b2 assig;?:ﬁoyto

and the yemaining one holf the day pricer e

-7-

‘the Sethurdzy and the follcqing b\mmy,:. '
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An employce may apply for his vacatjon at any time during the tuzlve (12)
months prcceding the date of his PFOPOSEd vacation. ]f two or Eah??:~
ployees apply for the same vacation date at the samo time, any Cg{sﬂxcg
in scheduling shall be resolved on the basis of seniority. Vecation time
not vscd §n any one year must be used in the next vatation year. In the
event an employee applies after Poril 1 for thal sae calendar year, such
epplication is subject to denial based upon reasonable Library neads zhd
the vacation time must then be reepplied for. = 2 _

' Va‘catioh t'ir.:.e fai”a'ﬂ"e‘np)c‘)yees covered by this ngxjemant‘sha'ﬂ.be computed .
as follows: EEEEIE RIS e e o B

v

.
.

RS
-

one (1) to three (3) years - tuelve (12) workdays.

over three (3) to seven (7) years - fifieen (15) workdays
over soven (7) to.ten (10) years - eighteen (18) wiorkdeys
over ten (10) to tienty {20) years - twenly (20) workdzys
after hwenty (20) years - tventy-five (25) vorkdays

. MRTICE X1

©CCL LEAVE OF RBSERGE . . DU

S3ck Jeave shz1l be granted in accordance with the Bules and Regu’!atio_ns -

of thz lew dzrsey Division of Civil Service. .. - o
In the event of cdezth in the ip-ediate familv, the empleovee shell be

grantec five (3) consecutive work dave of leeve with pay for those

working davs felling within these five (5) consecutive deve. For

the purpcse cf this clause, immediate farily sahlil be deiinec as

father, mother, spouse, child, sister, brother, father-in-law, mother-

in-lawv, grencréarents, grandchildren. In the event of the dezth ¢f &

brother-ir-lzw or sister-in-law, the ecplovee shell be grented one (1

working cav of leave with pay

The Board, upon reasonable notice, shall permit six (6) work

days vith pay each odd calendar year (such as 1983, 1985, etc.)
and twelve (12) workdays with pay each even calendar year (such
as 1682, 1984, etc.) to be utilized by the Bnion for convention
or other Urion-sponsored legal activity. Suchk six (6) or twelve
(12) wvorkdays are assigned to thc Union and may be utilized, as
example, by one employee for a wmaximum total of six (6) or twelve
(12) workédzys per calendar year or, for example, by six (6) or
tvelve (12) separatec employees for one (1) workday each for a
mexinum of six (6) or twelve (12) workdays per calendar year.
Such six (6) or twvelve (12) wvorkdays may be divided acmong librarians,

clerks, custodians and wmaintcnance personnel but shall not exceed
si» (6) or twelve (12) per year. :

Maternity Yeave shall be grented only to employees on permenent Civil .
Service status. An employee may first utilize acamulated unused sick .
Jeave and, if necessary, shall be placed on unpaid leave of absence for
the remzinder of the required time. The Board may, as it deems necessary,
require a doctor's certificate to determine if pregnancy exists, if an
exployee is physically capable of continuing or reiurning to work.
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RIS pIedUnLL meg v
doy of Jjury duly.
noon, he shall imm
day's pay-

11 such cmp]é)'rc{'—i;dismissed frov jury Quly prior to
ediately report for work and shall then receive 2 full

An employee who is a meirber of th
of absence as is required by end
federal lav.

¢ hrmed Forces shell be granted such leave
in accordance with eppliceble stete and

Effective Jenuary 1, 1982, the Board shall ipstitute the Township

disability plan in place of the disability plan formerly used by
the Board.

Y .15 (130 43 S ’ .

LR TR PERSONAL LEAVE -

Employees’ covered by this Agreement shall, upon reasonable advence notice
be entitled to three (3) days of personal leave of absence with pzy in eeé}{
calender year, subject to the following: - L
(1) Personzl leave of absence may be used for ensrgencies, religious
~ holidays or days of religious observence, personal businass, or
" other personal affairs; C 7
(2) Such leaves shall not be teken in any mamner so as io extend a
- Y4 Yholiday or vacation period except in the event of en erergency
_Any grievance as to whether or nol 2n ‘emergency exists rzy not
b= eppealed by ihe ewpleyez or by the Union Beyond the Dirzctor;

- " {3) Reguests for such “Jeave shz1l, except in case of emzrgencies, bz
' " pade in writing on forms 1isting the ebove reasons, and thz em-
ployee must check the reason upon which his request is ExZz.
Further information concerning the rezson-for the request must b supplied
%o thz Librery Director should he reguest it. ‘ Do

P

FRTICLE XITI .

»

-

R T .- BANAGEMENT RIGHTS IR

" The Library hereby retains and yeserves unto itself all p&;«;ers; ﬁghtg, |

authority, duties and responsibilities conferred won and vested in it
prior to tre signing of this Agreement by the laws and Constitution of .
the State of New Jersey and of the United States, including the right and
vesponsibility to direct the affairs of the Library and all its various

aspects, such as but not Jimited to the right to direct the working force,

to plan, direct, and control all the operations and services of the Library;

to determine the methods, means, organization, and personnel by which s2id
operatiohs and services are to te conducted; to subcontract out work and -
seryices; to relieve employees due to Jack of vork or for other Jegitimate



conduct for employees. Such rules shall b

Feed2VUiiDy ®w T - .
shall be equitebly applicd and enforced
methods, equipmant or facilities; provi
any of the above rights shall not
provisions of this Agreement an
alleging such conflict.

}; to change or eliminate existing
dod, houcver, that the exercise of
conflict with any of the express vritten
d that a grievance may be filed by thz Union

In the event the Library decides to subcontract out vork or Sér"iccs, it
i1l notify the Union of such intention and, if requested, negotiiate the

jmpact of such action upon the terms and conditions of employmant of em-
ployees covered by this Rgreement. - ‘ .

ARTICLE XIV

-

NO STRIKE

The Union shall not instigate, call, engage in, or advocate the direct
sanction of @ strike, work stoppage, mass absenteeism, or any other form
of reprisel which will interfere with the provision of Library seyvice to
the cormunity. , CoL

The commission of such action by the local Union or iis members shall be
deemed a violation of this Agreement. In the event of violation, the locel

Union end/or its officers, agents, and members shall be subject to appro-
priate penalties. : .

ARTICLE XV

The Dmployer may establish reesonable and necessary rules ot work and
e equitebly epplied and enforced.

ARTICLE XVI

-

~ UnION SECURITY

The Library agrees to deduct the Union monthly membership dues from the
pay of those employees who individually reguest in writing that such
deductions be made. The amounts to be deducted shall be certified to the
Library by the treasurer of the Union and the aggregate deductions of all
employees shall be remitted to the treasurer of the Union iogether vith
a Jist of anmes of all employees for whom the deductions wers made on or
about the 10th day of the succeeding month after such deductions are made.
This authorization shall be irrevocable during the term of this Agreement,
or as may otheniise be provided in applicable statutes.

10
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who docs mot join the Union within thirty (30) days therealter, any now
cmploycc who docs not join within thirty (30) days of initial eploment
within thc wnit, and any employce previously eirployed within the wit who
does not join within ten (10) days of recntry into employment within the unit
shall, as a condition of employment, pay @ rcpresentation fce to the Wiion by
automatic payroll deduction.® The representation fee shall bec in an amount
equal to eighty-five percent (85%) of the rcgular Union menbership dues, fees,
.and assessments as certified to the Employer by the Union. The Unioa mey
revise its certification of the amount of the representation fee at any tims
1o reflect changes in the regular Union rembership dies, fees and assessments.
The lhion's entitlement to the yepresentation fee sh2ll continue beyond the .
termination date of this Agreement so long as the Union remains the majority
representative of the employees in the wnit, provided that no modification
js made in this provision by a successor Agreemant between the Union and the
.Employer. For the purposes of this provision, employees employed on a ten

(10) month basis or vho are reappointed from year-to-year shall be considered
to be in continuous employment. : ‘ .

. C.” The Union agrees to save the Librery hermless from any action or actions
comrenced by any employee against the Library, for any claim arising out
of such deduction, and the Union assumes full responsibility for ihe dis-
position of the funds so deducted once they have been turped over io the
Union as provided. Errors made by the Library in the deduction ané/or
remittance of monies under this Agrezment shall not be considered by the
Unjon as a violation of this Agreement. - o '

-

BRTICLE W11 = T

“UNION STEUARDS AnD UNION REPRESENTATION

A, A'written 1ist of Union officials and stesards shall be furnished te the
Librery imzadiately after their designetion, and the Union shall notify
the Library promptly of any chznges of such Urion stewards or ofiicers. '

" B. Representativesof the Union, vho are not employees of the Librery, may
be permitted to visit with erployees during working hours with the per-
_mission of the Library Director. S - :

C. The Board shall permit the Union oificers and stewards to meei on Library
premises once monthly. However, no employee shzll be absent fren cutly
Jor such meeting for more than two (2) hours, and such meetings rust have
adyanced scheduling with the approval of the Library Director.

-
R - - . e

- 11
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griect to the approprigtion and deliverance of funds by the Township
¢ Woodhridge for this purpose, efiective January 1, 1984, ezch emplcvee
ir the bergeining unit as of Jazmuers 1, 1984, sheil rveleive & Wage increase
of four percent (&40L).
gybiect to the appropriastion and deliverance of funds by the Township
of Weodbridge for this purpese, ef ective January 1, 1985, each emplcovee
in the bargeining unit as of Januzry 1, 1985, shail Tectelve & Wage incresse
of four percent
Sutiect to the receipt tyv the Towne~ip of wWoodbridee of & netl indiTease Iin
tota) Federel and State funds, & wige reopening will be grentecl ir 19&:
with & maximpas of an zdditional 3 seoary increzse.
Eorlovess entitled to overtime COmpensalion Mad elect to rTeceive suln
comperteztion irn mODEY OT compengatITy time.
1 The Brerd egrees 1T péy, &5 & frirpe benefit, the following longenit
rlan
2% of base salary far 5 to 10 vears Ol SeTVICE,
4° of base sslary fer 10 1o 14 yeers of service,
537 of base salary for 14 to 20 vears of service;
7¢ of base sazlary for 20 to 25 yvears o SETVICE,
8% of base salary for 25 years and tver service.
2. The Board agrees to pay prorated longevity to any emplovee soO entitled
who terminates in good standing during the year.
3. The Board agrees to use emplovment seniority as a means to determine

the years of established service by the employer.

Effcctive January 1, 1982, the plan and method utilizc? by
the Township in determining severance paympent upon rctirement
or death based upon 2 portion of accurulated uvnused sick

ted into this Agreement.

legyve shall be incorpora
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gick leave not to exceed Sl?,OOD‘OG.’
For the durstion of this Agrccment the Board shall continuce
groenting thosc jnsurance benefits provided by the Township
of Woodbridge, including eycglass, prescription and dental.
1f the portion paid by the ewployce is fncreascd, the amount
of the increase shall mnot be borne by the enployce.

1. To the extent money is available for this purpose, the Board will

resmburse a. employee for tuition only of formal course vork subject
to the following conditions: . IR .

»
-*

" +(a) The formal cc;u%se wvork must, in the opinion of the Librar

_ Director, be job related. - | . o

.{b) Applicetion must be made to the Lib.r'ar_y Director in sufficient

~ time thet approval may be granted by the Board prior to the be-
<7 ginning of such formal couse vork. S :

-
.

- {c) Such formal course vork must be teken by the employee at & timz

. " other than the time such erployee is scheduled for vwork. IT
such employee can be yescheduled so no conflict exists, ihis
shall be done. o N

. -
-

2. Only those emloyeess whom the Board 2ssigns to izke Tormal .'coursé VorX
* ghall be reimbursed fox tuition, expenses, and the timz necessary for
such course viork. R . . ey

-
- 3 .

In ihe event an employse, at ine request of tho Library and propariy schzliied,
vorks e split-shift requiring travel to and from work twice within onz (1)
normal workday, such employee shall receive en additionzal one (1) kour of .
compensation at his regular rate, however, not to g:xceed six dollars ($6.00)
as travel payment , and such travel payment shall be computed only 2s strzight
time 2nd not incluled for the purposes of deternininz overtime compensation.

. . ’

L4 -

Effective upon signing of this Agreemznt, the mea’!__ allowance shall be changad
1o six dollars ‘and fifty cents (§€.50). . T e T .

-
. -

piring the term of this Rgreemant ’an_y éz.‘.;;'léyee p'r'c.s:ated shall, in the next
pay period, yeceive a VWag2 increase of at least five percent (53). .

Effective upon signing of this Rgreem=nt, the milezge syment shzl] be
changed to tventy -cents (§ .20) per mile.

A -

1f an employee Works a higher classified position for twenty (20)
consecutive work days he/she shall begin drawing on the twenty-first
(21st) vork day and shall continue thereafter for a long as such employec

does the work at the higher classification,the mumeum rate for the )
higher paid position or a five percent (5%) increase in his/her on

rate, wiidhever is higher, but in no event <hall the now rate be more

than the maximun of the highsr rated position. :

A custodian shall be called in for the closing of a branch after nomal

closing hours 3f a non-Library group is using the x=eting yYoOm.

The RBoard shall pay $250 per year to each employee po‘ssessing a vaflid

£nY ot ChatN . '/3’



GERERAL PROVISIONS

A. Bulletin boards shall ‘be made available by the Baployzr ot eech of the
work Jocations for the exclusive vse of the Union for the purpese of posting
Union announcements and oiher jnformation of noncontroversial neture.

B. It is understood and agreed that if any provision of this Agreerant b2z held
unlauful and unenforcezble by any court of compatent Jurisdiction such
decision of the court shall apply only to the sp=cific provision of the

Agreemant affected by such decision and a1l other provisions shzll continue
sn full force and effect. N ;

‘C- It is agreed that yepresentatives of the Employer and representatives of
_.the Union will meet from time to time upon reguest of either party to discuss
matiers of general interest or concern, matters vhich are not necesserily 2

grievance as such. L - R :

D. The Library shall mzke available to 211 present and future empleyees, copies :
of this Agreement. : : . i

" E. A job cescription <hall be in each emp’!oyee's' ‘personnel' folcer. L‘p:m. :

.'reascmable potice an employes m2y be permitted to inspact his job dascriphion,
“evaluations, and any disciplinary notice. ' ' o

: . or on the day the employee receives his or her check :
F. On payday&\‘maw@ua’l time for Tunch sha1l be extended by fifteen (15) minuies.

RRTICLE X¥I

BISCELLENEOUS

L. The Library end the Unson acknowledge this io be their complete controct and -
snclusive of all neaotiable issues whether or not discussed end hareby yeive
. eny right to further negotiations o any issues presented.
B. The provisions of this Agreement shall be stbject to and shall pot annul or
- modify existing applicable provisions of Federal, State,=and local laws and
-~ -prdinances or any properly enacted amendments, additions, or deletions thereto,
- except @as specificially permitted thereby. e

C. .The Board in mzking provision2] appoi
merit, qualifications, experience, an
be arbitrable.

ntments shall give du2 consideraticn to
d the decision of the Board shall mot

- -

p. Librarians or clerks, on a staggered preapproved schedule, shall be permitted

the time to attend the Hew Jersey Library Association annual convention.

Hecessary expenses <hall be reimbursed up to the limitation passed by the
Board and shall be based upon the presentation of proper and adcquate yeceipls

E. The Board shall provide 2 reasonable amount of foul weather gear
to be used as conditions warrant.

LL



€ horeerent shall take effect as of January 1, 1984 &nd shall
zir, ir. effect until Decender 35, 1%ET sul ject to renecctiation
v ¢f wages ani thcse spec:fac beriefite neaotiated anc acreed
v tre Townehip ir ite nedctistion with ite AFSCME Uridions for
u%ces-;r Raoreerent for 1S8Bf. Trnis horeement shall nct be
€rcel ora]ly. and 3t is exfress.y understood that it shaill
'ire ¢ the date indiceted, uriecss it it externded in writinc.
e thie L. A7YE o Gav cf MpTIIISES
IOFRID OFUELIC LIERARFY T SUIRD L RMIRICREN FLIZRETION
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